
 

 

COLLECTIVE IMPACT IN THE REAL WORLD: FROM 
COMMON VISION TO COLLABORATIVE EVALUATION 

Links shared during the 5/23/17 webinar 

County Health Rankings & Roadmaps Tools & Resources  

 Slides for the webinar are available here: http://www.countyhealthrankings.org/webinars/all   

 Register for upcoming webinars and find recordings at www.countyhealthrankings.org/webinars 

 Learn more about our approach to ranking health here: 
http://www.countyhealthrankings.org/our-approach 

 View the latest County Health Rankings & Roadmaps 101 webinar here:  
http://www.countyhealthrankings.org/webinars/county-health-rankings-roadmaps-101-13 

 Check out the County Health Rankings & Roadmaps guiding principles here: 
http://www.countyhealthrankings.org/about-project#Principles 

 Check out the Roadmaps to Health Action Center here: 
http://www.countyhealthrankings.org/roadmaps/action-center  

 To find out how you might receive personalized, free coaching help, see: 
http://www.countyhealthrankings.org/roadmaps/roadmaps-to-health-coaching 

 Find evaluation tools on the Roadmaps Action Center here: 
http://www.countyhealthrankings.org/roadmaps/action-center/evaluate-actions  

 To register for the Post-webinar Discussion Group on Collective Impact, see: 
http://events.constantcontact.com/register/event?llr=ddxqjaeab&oeidk=a07ee5umvs8b62d019
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North Jersey Health Initiatives Tools and Resources  

 For tools and resources and guidance on Collective Impact, visit: 
http://collectiveimpactforum.org/ 

 See these editorials to explore how Collective Impact can be more inclusive of those most 
impacted by the issues: https://nonprofitquarterly.org/2017/01/09/collaborating-equity-justice-
moving-beyond-collective-impact/ and 
http://www.gjcpp.org/en/resource.php?issue=21&resource=200 

 To explore the difference between collaboration and collective impact, visit, 
www.Strivetogether.org 

 To see the data portal for North Jersey Health Collaborative, visit: www.njhealthmatters.org 

 To learn more about applying a racial equity lens to Collective Impact, see 
https://www.livingcities.org/blog/1046-applying-a-racial-equity-and-inclusion-lens-to-collective-
impact 

Staying Connected  

 To stay in touch with County Health Rankings & Roadmaps: email  chr@match.wisc.edu to 
subscribe to our e-Newsletter, follow via Twitter @CHRankings or by Like us on 
Facebook.com/CountyHealthRankings  
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 Ashley Anglin, PhD, Coordinator, Atlantic Center for Population Health Sciences, 
Ashley.Anglin@atlantichealth.org 973-829-4102. Follow on Twitter: @njhealthmatters 

 Toni Lewis, Community Coach, Toni.Lewis@match.wisc.edu 609-531-0900. Follow on Twitter: 
@NJHI_ @CHRankings 
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