
 

 countyhealthrankings.org  

Discussion Dates: November 5 & 12, 2020 

Racism as a Public Health Crisis Discussion Group 
 

Tools and Resources 
 
County Health Rankings & Roadmaps Tools & Resources 
• Explore Health Rankings: The annual Rankings provide a 

revealing snapshot of how health is influenced by where we 
live, learn, work, and play. Find and use your county data, 
read our reports, and learn more what and why we rank.  

• Take Action to Improve Health: Find strategies that we know 
work, guidance for setting a plan in motion, and resources to 
help you partner with others.  

• Learn from Others: Sharing the stories of others ignites 
possibilities and inspires action. Find out about upcoming 
webinars, learn more about the RWJF Culture of Health Prize, 
and check out community highlights. 

• What is Health? Learn about our vision of health.  
• Stay in touch with County Health Rankings & Roadmaps:  

o Subscribe to our e-Newsletter 
o Follow us on Twitter @CHRankings  
o Like us on Facebook  

• Connect here to be connected to an Action Learning Coach to 
discuss how you can apply today’s learnings in your 
community. 

• Take a few moments to give us feedback on the series. 
 
Discussion Group Guests 
 
November 5, 2020 
Trinidad Jackson, MS, MPH (Trinidad.jackson@louisville.edu) 
Trinidad is interested in issues spanning the spectrum of equity—
and that’s everything, right? Currently, he is engaged in many 
initiatives that aim to protect, preserve, and uplift the most 
marginalized lives, many of which “happen” to be Black and 
Brown. History is the telescope through which we must look to 
contextualize and critique our contemporary research endeavors, 
and I continually attempt to improve upon this process. 
 

 
Highlighted Guidance 

 
2020 Key Findings Report: Highlights 
signs of improvement and recognize 
the challenges that remain to create a 
fair and just opportunity for everyone 
to be as healthy as possible. 
 
Trauma-Informed Approaches to 
Community Building: An evidence-
based strategy in What Works for 
Health that lifts up local 
implementation approaches. 
 
Understand and Identify Root Causes 
of Inequities Action Learning Guide: 
Learn how to identify the underlying 
factors that create inequities in 
communities. 
 
Implementing Photovoice in Your 
Community: This tool provides 
observational techniques that can 
supplement other data sources with 
pictures and observations about the 
physical environment of the 
community. 

http://www.countyhealthrankings.org/explore-health-rankings
https://www.countyhealthrankings.org/take-action-to-improve-health/action-center/choose-effective-policies-programs
http://www.countyhealthrankings.org/learn-from-others
http://www.countyhealthrankings.org/what-is-health
http://www.countyhealthrankings.org/mailchimp/subscribe
https://twitter.com/CHRankings
http://www.facebook.com/CountyHealthRankings
https://www.countyhealthrankings.org/about-us/contact-us?evt=w200625
https://uwmadison.co1.qualtrics.com/jfe/form/SV_6urp3G69Wovq1o1
mailto:Trinidad.jackson@louisville.edu
https://www.countyhealthrankings.org/reports/2020-county-health-rankings-key-findings-report
https://www.countyhealthrankings.org/take-action-to-improve-health/what-works-for-health/strategies/trauma-informed-approaches-to-community-building
https://www.countyhealthrankings.org/take-action-to-improve-health/what-works-for-health/strategies/trauma-informed-approaches-to-community-building
https://www.countyhealthrankings.org/take-action-to-improve-health/learning-guides/understand-and-identify-root-causes-of-inequities#/
https://www.countyhealthrankings.org/take-action-to-improve-health/learning-guides/understand-and-identify-root-causes-of-inequities#/
https://www.countyhealthrankings.org/resources/implementing-photovoice-in-your-community
https://www.countyhealthrankings.org/resources/implementing-photovoice-in-your-community
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• The structural violence of white supremacy: Addressing root causes to prevent youth violence 
(free until 12/20/20). This article explores the University of Louisville Youth Violence Prevention 
Research Center’s (YVPRC) approach to youth violence prevention that aims to change the 
narrative about youth violence and Black youth - focusing on the structural violence they 
endure, increasing critical consciousness regarding systems and structures that facilitate 
violence in certain communities. 

• Yet We Live, Strive, and Succeed: Using Photovoice to Understand Community Members’ 
Experiences of Justice, Safety, Hope, and Racial Equity. This study employed a Photovoice 
process to explore experiences and perspectives of residents and people working in 
organizations that serve West Louisville, and to facilitate dialogue and action leading to social 
change. 

 
November 12, 2020 
T Gonzales, MSW, PMP, Director, Center for Health Equity 
T serves the residents of Louisville as Director for the Center for Health Equity. T began working of the 
Center for Health Equity in 2010 to coordinate the department’s Racial Healing and Equity Initiative. T 
supports the department’s strategy to deepen its focus on the root causes of health through authentic 
community engagement, strategic partnerships, addressing data gaps and challenges, and through 
policy analysis and development. 
 

• The 2017 Health Equity Report is designed as a tool for policy makers and residents to better 
understand how they can create more equitable policies and practices, and it examines the 
history of Louisville and how our past has influenced our present. 

• The goal of the Louisville, KY Fiscal Year 2020 Budget Equity Assessment is to create more 
opportunities to align policy and budget decisions towards equity within local control.  

 
 
Peer-to-Peer Resources Shared in Discussion Group Sessions 
• Racism as a Public Health Issue. The American Public Health Association has a growing list of states, 

cities and counties that are naming racism as a determinant of health and have declared racism as a 
public health issue. 
 

• Training, Guidance  
o The Government Alliance on Race and Equity (GARE) is a national network of government 

working to achieve racial equity and advance opportunities for all. 
o The vision for the W.K. Kellogg Foundation’s Truth, Racial Healing & Transformation 

Implementation Guidebook is to improve our capacity as communities and as a country to see 
ourselves in each other, so that we can shape a more equitable future with opportunities for 
every child to thrive. 

o Project Implicit is a non-profit organization and international collaboration between researchers 
who are interested in implicit social cognition - thoughts and feelings outside of conscious 
awareness and control. 

https://www.sciencedirect.com/science/article/pii/S0883941720305732?dgcid=author
https://collaborations.miami.edu/articles/10.33596/coll.23/
https://collaborations.miami.edu/articles/10.33596/coll.23/
https://louisvilleky.gov/government/center-health-equity
https://louisvilleky.gov/government/center-health-equity/health-equity-report
https://louisvilleky.gov/government/center-health-equity/fy-20-budget-equity-assessment
https://apha.org/topics-and-issues/health-equity/racism-and-health/racism-declarations
https://apha.org/topics-and-issues/health-equity/racism-and-health/racism-declarations
https://www.racialequityalliance.org/
http://www.nationalcivicleague.org/wp-content/uploads/2017/09/TRHT-Imp-Guide_12.1Final-with-Links1.pdf
http://www.nationalcivicleague.org/wp-content/uploads/2017/09/TRHT-Imp-Guide_12.1Final-with-Links1.pdf
https://implicit.harvard.edu/implicit/aboutus.html
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o The Health Opportunity and Equity (HOPE) Initiative was launched to start a new conversation 
about health because we believe that every person in the U.S., no matter their background or 
ZIP code, should have a fair and just opportunity for the best possible health and well-being. We 
set benchmarks and track 24 indicators of health and well-being by race and ethnicity for the 
nation, all 50 states and D.C. In doing so, we measure how well D.C., states and the nation are 
doing in providing equitable opportunities to thrive and achieve good health. 

o The National Association of Chronic Disease Directors unites 7,000 chronic disease professionals 
across the United States working in state, tribal, and territorial health departments, nonprofits, 
academia, and the private industry to promote health and to reduce the burden of chronic 
disease. 

o The CDC Social Vulnerability Index (CDC SVI) is a tool that uses U.S. Census data to determine 
the social vulnerability of every census tract. 
 

• Articles, Documentary 
o Why police violence needs to be treated as a public health issue. A new study finds that fatal 

police violence is a leading cause of death for young men in America. The study’s lead author 
tells Vox why that matters.   
 

Contact Information (only attendees who opted-in during registration are listed below) 
 

First Name Last Name Email State/Province 
Meron Abebe Meron.Abebe@WNCHN.org NC 
Glen Ackerman-Behr glena@gogebic.edu MI 
Katie Alexander katie.alexander@cancer.org NC 
Cindy Alexis Calexis@bphi.org FL 
Tamina Alon talon@ehsd.cccounty.us CA 
Kelsey Anderson kelsey.anderson@carnahangroup.com FL 
Harrison Anderson hcanderson@co.chippewa.wi.us WI 
Magali Angeloni mangeloni@neit.edu RI 
Cathy Apostoleris capostoleris@mocinc.org MA 
Cathy Avery cathy.avery@nortonhealthcare.org KY 
Lance Barbour lance.barbour@cancer.org LA 
Kimberly Barnes kimberly.barnes@charlesdrew.com NE 
Mark Bartlett mbartlett@mbrcinc.org MO 
Ameena Batada abatada@unca.edu NC 
Ann Batdorf-Barnes annbatdorfb@gmail.com MI 
Meghanne Bearden mbearden@wildfireaz.org AZ 
J. Beasley jennifer.beasley3@jefferson.kyschools.us KY 
Karin Beckettt kbeckett67@yahoo.com  
Elias Berhanu eberhanu@wakehealth.edu NC 
Sarah Beversdorf sarah.beversdorf@ascension.org WI 

https://www.nationalcollaborative.org/our-programs/hope-initiative-project/
https://chronicdisease.org/page/about_nacdd/
https://www.atsdr.cdc.gov/placeandhealth/svi/index.html
https://www.vox.com/identities/2019/8/14/20803872/police-violence-mortality-public-health-black-men-rutgers
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Elizabeth Bobo ebobo@tulane.edu LA 
Philip Bors philb@healthyplacesbydesign.org NC 
Johana Bravo JohanaB@legalaidnc.org NC 
Charles Breznicky charlesbreznicky@gmail.com PA 
Synthia Britton brittons@michigan.gov MI 
Keisha Browder kbrowder@unitedwaysc.org CA 
Robin Burke robinburkefilm@gmail.com KY 
Robyn Bussey rbussey1@gsu.edu GA 
Celeste Campbell Ccampbell@pruitthealth.com SC 
Rhoshawndra Carnes rhoshawndra@gmail.com AZ 
Rolando Cercone cerc.rolando@gmail.com NY 
Maria Chavoya mchavoya@azcompletehealth.com AZ 
Lisa Clinton yesstarr.lc@gmail.com MA 
Sydney Conrad sydney@mysistershouse.com SC 
Jacque-Corey Cormier jcormier1@gsu.edu GA 
Ida Cortez ida_cortez@sumnersd.org WA 
Maria Crothers mcrothers@countyhealthplans.org MI 
Megan Davis megan.davis@doh.wa.gov WA 
Januwaa Davis januwaa.davis@horizonbh.org VA 
Teesa Davis teresal.davis@ky.gov KY 
Lara DeLaney lara.delaney@cao.cccounty.us CA 
Tron Dennis tron.dennis@maryland.gov MD 
Crystal Deshazor Cdeshazor@gatewayhealth.com VA 
Jenny Dickherber Jennydickherber@gmail.com LA 
carlotta dixon carlotta.dixon@dhhs.nc.gov NC 
Tina Dortch tdortch@dhhs.nv.gov NV 
Darcy Dreyer ddreyer@marchofdimes.org NY 
Lisa Duff l.duff@nantahalahealthfoundation.org NC 
Kelleigh Eastman kelleigh.eastman@baltimorecity.gov MD 
Mark Edgar medgar@wisc.edu WI 
Rebecca Epstein repstein@institutephi.org VA 
Carol Erickson cberickson5@gmail.com MI 
Brenda Evans bdevans@umass.edu MA 
Shari Faber shari.faber@co.rock.wi.us WI 
Julia Fitz julia.fitz@flhealth.gov FL 
Joy Flynn assemblewithjoy@gmail.com CA 
Vernique Footman vernique.footman@flhealth.gov FL 
Wesley Foster wfoster@communityhealthok.org OK 
Carol Fout-Zignani Carol.Fout-zignani@nortonhealthcare.org KY 
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Jocylen Fox jocylen.fox@liveunitedsem.org MI 
Michelle Futrell michelle@asphn.org NC 
Elise Gahan egahan@marionhealth.org IN 
Sue Gallagher sgallagher@cscbroward.org FL 
Evelyn Garcia egarcia@unitedwayla.org CA 
Javier Garcia-Gutiérrez jgarciagtz@yahoo.com.mx TX 
Shani Gaylord sgaylord@pathsinc.org VA 
Day-Vene Gilliam day-vene.gilliam@anthem.com WI 
Denise Gomez denise.gomez@childrens.com TX 
Claudia Gonzalez cgonzalez@ehsd.cccounty.us CA 
Chelsea Gray chelsea.gray@doh.nj.gov NJ 
Rebecca Greenblatt greenblr@upstate.edu NY 
Jennifer Gregory JENNIFER@MIDDLEBORDERFORWARD.ORG VA 
Keisha Grey kgrey@cscbroward.org FL 
Gerald Gripper GG5280@AOL.COM WI 
James Groh jgroh@marionhealth.org IN 
Carolina Guzman carolina.guzman@acgov.org CA 
Michelle Hagues mhagues@cscbroward.org FL 
Ellie Hansotte ehansotte@marionhealth.org IN 
Syria Harrell syrharrell@pa.gov PA 
Janicka Harris janicka.harris@flhealth.gov FL 
Tammy Heinz tammy.heinz@austin.utexas.edu TX 
Melissa Heinz melissa.heinz@dhs.wisconsin.gov WI 
Peggy Helm-Quest peggy.helmquest@dhs.wisconsin.gov WI 
April Hermstad ahermst@emory.edu GA 
Maren Holm marenl.holm@dhs.wisconsin.gov WI 
Lisa Homa lmh217@vt.edu  
Michelle Hooper mhooper@cravencountyhabitat.org NC 
Jared Hymowitz jhymowitz@brla.gov LA 
Pamela Imm pamela.imm@wi.gov WI 
Trinidad Jackson trinidad.jackson@louisville.edu KY 
Melvin Jackson melvin.jackson52@gmail.com NC 
Judi Jennings Judithjennings1947@gmail.com KY 
Bridgette Johnson shanika.strowder@ndhc.org KY 
Kelsey Johnson kelsey.johnson@baltimorecity.gov MD 
Lucia Jones lucia_jonesherrera@uhc.com KS 
Amber Kapoor amber.kapoor@midhosp.org CT 
Joynetta Kelly joynetta.kelly@la.gov  
Alyssa Kennett alyssa.kennett@wyo.gov WY 
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Emily Kujawa emily.kujawa@wnchn.org NC 
Danielle Laborde DLABORDE@HERMESLLC.COM NC 
Amy Lanou alanou@unca.edu NC 
Vivian Lasley-bibbs vivian.lasley-bibbs@ky.gov KY 
Laura Lazar lauramarie.lazar@ucsf.edu CA 
Joanne Lee joannel@healthyplacesbydesign.org NC 
Monica Leslie monica.leslie@louisvilleky.gov KY 
Tracy Liichow liichowt@michigan.gov MI 
Robin Lipetzky robin.lipetzky@pd.cccounty.us CA 
Loren Lock llock@wisc.edu WI 
Kim Lombard lombardk@michigan.gov MI 
Allison Lourash allison.lourash@co.marathon.wi.us WI 
Tamarie Macon tamarie.macon@mahec.net NC 
Leinani Mallory malloryl2@magellanhealth.com LA 
Pam Manning ManningP3@Michigan.gov MI 
Tarneka Manning tarneka-manning@northwestern.edu  
Timothy Markle tmarkle@wisc.edu WI 
Sarah Marrujo sarahmarrujo@email.arizona.edu AZ 
Gerri Mattson gerri.mattson@dhhs.nc.gov NC 
Katharine Mauro katharine.mauro@doh.nj.gov NJ 
Rebecca McClain rebecca.mcclain@flhealth.gov FL 
Vista McCroskey vmccroskey@therose.org TX 
Chanier McDonald chanier.mcdonald@alexandriava.gov VA 
Libby McGraw Libby.McGraw@chanet.org OH 
Sefanit Mekuria smekuria@cchealth.org  
Valerie Melson melson.valerie@mayo.edu MN 
Marcie Memmer mmemmer@iuhealth.org IN 
Karen Mendoza karen.mendoza@austin.utexas.edu TX 
Shay Merritt shay@loavesandfishes.org NC 
Shekinah Miller shekinah.miller@atriumhealth.org SC 
Kate Miller kate@aclu-ky.org KY 
Flint Mitchell Flint.Mitchell@LA.GOV LA 
Cathy Mockus cathy.mockus@odh.ohio.gov OH 
Gregorio Montes de Oca gmontes@mphc-az.org AZ 
Shellisa Moore sdmoore@co.shasta.ca.us CA 
Shannon Moretz smoretz@caswellmedical.org NC 
JayVon Muhammad Jmuhammad@swlahealth.org LA 
Anneke Mundel amundel@uwstory.org IA 
Ucheoma Nwagbara Ucheoma.Nwagbara@La.Gov LA 
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Stefanie Ollison Ollisons@aol.com IL 
Miriam Orantes Miriam.Orantes@cchealth.org CA 
Matilene Osho matilene.osho@rhanet.org NC 
La Verne Partlow laverne.partlow@gastongov.com NC 
Shilpa Patel spatel@chcs.org  
Jayde Pearl jaydepearl16@gmail.com LA 
Brittany Perez bperez@lisc.org NY 
Grace Pesch gracep@uwolmsted.org MN 
Cindi Poteat cpoteat@drhava.com VA 
Bryan Price beprice@virginia.edu VA 
Adrianne Proeller aproeller@msm.edu GA 
Catherine Rees catherine.rees@midhosp.org  
Shelia Reich shelia.reich@bcbsncfoundation.org NC 
Maggie Richardson maggie@thehealthcollab.com VA 
Sandra Ricker sbrl86@hotmail.com ME 
Ray Riordan ray.riordan@foundationhli.org NC 
Frank Robinson frobinson@chw.org WI 
Mike Royster mroyster@institutephi.org VA 
Lakisha Russell Lakisha.russell@cchealth.org CA 
S Sable santoshsabale@gmail.com Other 
Gricelides Saex gricelides.saex@baystatehealth.org MA 
Sharon Saucier saucier.sharon@epa.gov  
Phillip Sheldon phillip.sheldon@foundationhli.org  
Alexa Silva Alexa.Silva@acgov.org CA 
Risa Silverman risa@schoolph.umass.edu  
Gerri Smith smithg4@magellanhealth.com LA 
Adrienne Sofranko adrienne.sofranko@cchealth.org CA 
C Stafford cts724@gmail.com GA 
Jeanine Stanley jstanle5@hfhs.org  
katie starr katie@dpfc.net  
Cheryl Swoopes cheryl@msearlylearning.org MS 
Charlene Tarver Ctarver@charlenetarver.com AZ 
Martina Tatum mtatum@gatewayhealth.com VA 
Kelly Taulbee kelly@kyvoicesforhealth.org KY 
Lisa Taylor Lmt3444@gmail.com VA 
Lisa Taylor lisa.taylor@communityaccessnetwork.org VA 
Nancy Tepper nancytepper@arizona.edu AZ 
Andrew Tucker drewtucker91079@gmail.com KY 
Lonnie Tucker lonnietucker@live.com OH 
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Felicia Turner feliciana.turner@wyo.gov WY 
Maggie Vincent bcbooking@gmail.com KY 
Virginia Visconti virginia.visconti@cuanschutz.edu CO 
Alexa Wajed alexajoan@gmail.com NY 
Savannah Walker savannah.walker@dshs.texas.gov TX 
Nicole Walker naw@ufl.edu FL 
Ty Walton Twalton2@murraystate.edu KY 
Billy Ward billygw@mh-m.org GA 
Aerielle Waters aewaters@pa.gov PA 
Karen Webb karen.webb@la.gov  
Faith Weekly Faith.e.weekly@stls.frb.org KY 
Ashley Wendt ashley.wendt@conduent.com SC 
Colleen Wick colleen.wick@chrr.wisc.edu WI 
Astrid Wilkie-McKellar astrid.wilkie-mckellar@northside.com GA 
Xavier Williams xrwilliams-OPGP@outlook.com MA 
Xavier Williams xwilliams-OPGP@outlook.com MA 
Jean Workman jworkman@guilfordcountync.gov NC 
Brian Wyer bwyer@gcmcc.info FL 
Dontia Yates yates@snhd.org NV 
Rachel Zimmer r.zimmer@wakehealth.edu NC 
Mashama  tmashama@cchealth.org CA 

 



Taking Action for 
Racial Equity and 

Public Health

T Benicio Gonzales, MSW
Louisville Metro Department of Public Health & Wellness

Center for Health Equity, Director

County Health Rankings & Roadmaps
November 12, 2020



Our Vision
A healthy Louisville where everyone and 
every community thrives

Our Mission
To achieve health equity and improve the 
health and well-being of all Louisville 
residents and visitors







What We Practice

IN OUT WITH



Highlight: Health Equity Report 



Highlight: Building a Shared Framework

• Shared definitions
• Learning history and 

current context
• Introduction to 

Advancing Racial 
Equity

• Power analysis training 
• Decision-making tools 

to advance equity
Top administration officials and directors participate in and 
Advancing Racial Equity training with Government Alliance 

for Race and Equity and Center for Health Equity staff



Highlight: Racial Equity Action Plan

LMPHW Racial Equity Action Plan

High Level Project Plan

Carry out LMPHW’s strategic plan goal #10 and make recommendations to the organization to 
institutionalize LMPHW’s racial equity work and improve community health outcomes. The project 
will include:
• A project charter
• A review of internal policies and evaluation of policies for equity
• An internal communications plan
• Revision of current policies and enacting new policies, as needed
• Written action plan for the department
• Evaluation of implementation

Implementation of the plan to continue through the remainder of the strategic plan period (2019-
2021).



Highlight: Health Impact Assessments



Highlight: Health Equity Fund

The Health Equity Fund seeks to strengthen organizations 
that are led by people of color whose work is consciously 

contributing to a racially equitable Louisville.  

Priority given to projects that are 
advancing racial equity at a systems level. 



Highlight: Racial Equity Impact Assessments

Survey sent to all 
Louisville Metro 

Departments

Analyze survey 
results and Office 
of Management 
and Budget data 

on budget 
reductions

Phone 
interviews 

with selected 
departments

Analyze data 
from prior 
community 

engagement 
to determine 

priorities

Literature 
review

Develop 
recommen

-dations



ACTION FOR EQUITY

We must work together at 
multiple levels to create

long-term solutions.

How can you 
advance racial equity 
in your community?



• Equity work is about a commitment to transformative, antiracist

solutions and related resource reallocation 

• Transformation requires all of us and there are roles we all must 

play in making the change – we must all cocreate something 

better.

• We must commit to accountability and intervention to protect 

our vision 

• We are only as successful as the collective power we build

Values in Action



Let’s Connect! 

Center for Health Equity
400 E Gray Street

Louisville, KY 40202
(502) 574-6616

healthequity@louisvilleky.gov
www.healthequityreport.com

Twitter: @louequity

mailto:Healthequity@louisvilleky.gov


Trinidad Jackson, MS, MPH

Doctor of Philosophy Candidate

Senior Researcher | University of Louisville

November 5, 2020 | County Health Rankings & Roadmaps



Recognized Definition for Violence

The intentional use of physical force or power, threatened or 
actual, against oneself, another person, or against a group or 
community, that either results in or has a high likelihood of 
resulting in injury, death, psychological harm, 
maldevelopment, or deprivation.

World report on violence and health (WRVH), 2014



Recognized Definition for Violence

The intentional use of physical force or power, threatened or 
actual, against oneself, another person, or against a group or 
community, that either results in or has a high likelihood of 
resulting in injury, death, psychological harm, 
maldevelopment, or deprivation.

World report on violence and health (WRVH), 2014



▪ Institutionalized: differential access 
to resources, services, and 
opportunities; seems normal and 
legal

▪ Interpersonal: differential 
assumptions and actions towards 
others; prejudice and discrimination

▪ Internalized: acceptance of negative 
messages about their own (and 
collective) abilities and worth; 
helpless and hopeless

Jones, C. P. (2000). Levels of racism: a theoretic framework and a gardener's tale. American journal of public health, 90(8), 1212. https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1446334/pdf/10936998.pdf

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1446334/pdf/10936998.pdf


Cultural 
Violence

Direct 
Violence

Navigating Violence 
Typologies

ENSLAVEMENT

ATTITUDES

COLONIALISM

GENOCIDE

BULLYING

SEXUAL ASSAULT

MAIMING

MURDER

Structural 
Violence



Justice

Environmental

Housing

Religious

Health Care

Arts/Culture

Education

Political

Food

Economic

ALLOWABLE VIOLENCE



How are Black people seen in data?



HOMICIDE



EMPLOYMENT



GROWING UP IN POVERTY



VACANT AND ABANDONED 
PROPERTIES



WHAT’S THE MEANING OF THIS CONTEXT? 



We want “JUST” data…



Photo: Benson



From Ferguson to Louisville

• Interviews

• Captured images related to dichotomies of safety, justice, and hope. 

• Image narrative shaped by the following questions:
• What do you SEE here? 

• What’s really HAPPENING here?

• How does this relate to OUR lives?

• WHY does this situation EXIST?

• What can we DO about it?



West Louisville Community Listening Sessions



Response Questions

• When you think about what happened in Ferguson, how do you relate that to 
your experience here in Louisville?

• What are the similarities you see between the two cities?

• What kinds of differences do you see and hear between how things are in 
Ferguson and how they are here?

• How do these things that you’ve talked about affect you and your family?

• In your mind, can anything be done to make things better here? 



West Louisville Community Listening Sessions

Jackson, T., Ingram, M., Wendel, M., Williams, A., & Ali, N. Turning murder on its head using CBPR: The killing of a black youth in one U.S. city mobilizes community power in another. 145th American Public Health Association Annual Meeting and 
Exposition, Atlanta, GA, November 6, 2017. https://apha.confex.com/apha/2017/meetingapp.cgi/Paper/381297

https://apha.confex.com/apha/2017/meetingapp.cgi/Paper/381297
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Jackson, T., Ingram, M., Wendel, M., Williams, A., & Ali, N. Turning murder on its head using CBPR: The killing of a black youth in one U.S. city mobilizes community power in another. 145th American Public Health Association Annual Meeting and 
Exposition, Atlanta, GA, November 6, 2017. https://apha.confex.com/apha/2017/meetingapp.cgi/Paper/381297

https://apha.confex.com/apha/2017/meetingapp.cgi/Paper/381297


West Louisville Photovoice Project: 
Yet We Live, Strive, & Succeed

www.livestrivesucceed.com



Live, Strive, Succeed Dialogue

• Tell us about this picture.

• Does this picture speak to anyone else’s experience?

• Why does this [situation, problem, strength] exist?

• How can we become empowered by our understanding of this?

• What can we do?



Live, Strive, Succeed Themes

1. Systemic inequalities are apparent and oppressive in West 
Louisville

2. The city doesn’t care about West Louisville—or Black lives

3. Black lives and Black history matter

4. The need for collective community action

Wendel, M. L., Jackson, T., Ingram, C. M., Golden, T., Castle, B. F., Ali, N. M., & Combs, R. (2019). Yet we live, strive, and succeed: Using photovoice to understand community members’ experiences of justice, safety, hope, 
and racial equity. Collaborations: A Journal of Community-based Research and Practice, 2(1): 9, 1-16. https://collaborations.miami.edu/articles/10.33596/coll.23/

https://collaborations.miami.edu/articles/10.33596/coll.23/


THEME 1: Systemic Inequalities are Apparent 
and Oppressive in West Louisville 

• Memorialization of Thomas Jefferson
• Presenting colonialism as positive while omitting the genocide and slavery 

attached to it

• Inequalities in the school system
• Zero Tolerance policies
• School to prison pipeline

• Criminal justice system
• Teaches, reinforces, and benefits from criminal(ized) behavior among Black 

male youth

Wendel, M. L., Jackson, T., Ingram, C. M., Golden, T., Castle, B. F., Ali, N. M., & Combs, R. (2019). Yet we live, strive, and succeed: Using photovoice to understand community members’ experiences of justice, safety, hope, 
and racial equity. Collaborations: A Journal of Community-based Research and Practice, 2(1): 9, 1-16. https://collaborations.miami.edu/articles/10.33596/coll.23/

https://collaborations.miami.edu/articles/10.33596/coll.23/


HOW DARE YOU
INJUSTICE/RACISM

Pam N.

Livestrivesucceed.com



THEME 2: The City Doesn’t Care 
about West Louisville – or Black Lives 

• The look of the west end vs. the east end
• Plenty of neglected properties

• Trash in streets

• Lack of resources to west Louisville

• Media portrayal is one-sided and inaccurate

Wendel, M. L., Jackson, T., Ingram, C. M., Golden, T., Castle, B. F., Ali, N. M., & Combs, R. (2019). Yet we live, strive, and succeed: Using photovoice to understand community members’ experiences of justice, safety, hope, 
and racial equity. Collaborations: A Journal of Community-based Research and Practice, 2(1): 9, 1-16. https://collaborations.miami.edu/articles/10.33596/coll.23/

https://collaborations.miami.edu/articles/10.33596/coll.23/


THEME 3: Black Lives and Black 
History Matter

• Need for promotion of positive self image
• Emphasis on promoting positive cultural/ethnic identity

• Inspiration comes from knowledge of history
• Knowing [accurate] history is empowering

• Seeing others who look like you do great things is motivational 

Wendel, M. L., Jackson, T., Ingram, C. M., Golden, T., Castle, B. F., Ali, N. M., & Combs, R. (2019). Yet we live, strive, and succeed: Using photovoice to understand community members’ experiences of justice, safety, hope, 
and racial equity. Collaborations: A Journal of Community-based Research and Practice, 2(1): 9, 1-16. https://collaborations.miami.edu/articles/10.33596/coll.23/

https://collaborations.miami.edu/articles/10.33596/coll.23/


THEME 4: The Need for Collective 
Community Action

• Take ownership
• “We have to do something ourselves to make it better”
• Don’t wait for others [outside of community] to make changes

• Adopt a “my brother’s keeper” mentality

• Meet the needs of our youth 

• To be able to do these things, we need:
• To know accurate history
• Know and value our identity
• Promote, engage, and celebrate the good of the community

Wendel, M. L., Jackson, T., Ingram, C. M., Golden, T., Castle, B. F., Ali, N. M., & Combs, R. (2019). Yet we live, strive, and succeed: Using photovoice to understand community members’ experiences of justice, safety, hope, 
and racial equity. Collaborations: A Journal of Community-based Research and Practice, 2(1): 9, 1-16. https://collaborations.miami.edu/articles/10.33596/coll.23/

https://collaborations.miami.edu/articles/10.33596/coll.23/


WE HAD THE DATA, BUT THEY DIDN’T ACT!
WE HAD THE DATA, BUT THEY DIDN’T ACT!
WE HAD THE DATA, BUT THEY DIDN’T ACT!
WE HAD THE DATA, BUT THEY DIDN’T ACT!
WE HAD THE DATA, BUT THEY DIDN’T ACT!
WE HAD THE DATA, BUT THEY DIDN’T ACT!
WE HAD THE DATA, BUT THEY DIDN’T ACT!
WE HAD THE DATA, BUT THEY DIDN’T ACT!





MOVEMENT for BLACK LIVES!

https://m4bl.org/



What does this mean for 
sociopolitical engagement?





Liquor License Protest





Racism: Public health issue/crisis

• The health condition must place a 
large burden on society, a burden that 
is getting larger despite existing 
control efforts

• The burden must be distributed 
unfairly (i.e., certain segments of the 
population are unequally affected)

• There must be evidence that 
upstream preventive strategies could 
substantially reduce the burden of the 
condition

• Such preventive strategies are not in 
place.

Schoolwerth AC, Engelgau MM, Hostetter TH, Rufo KH, Chianchiano D, McClellan WM, et al. Chronic kidney disease: a public health problem that needs a public health action plan. Prev Chronic Dis [serial online] 2006. Available from: 
URL: http://www.cdc.gov/pcd/issues/2006/apr/05_0105.htm.

http://www.cdc.gov/pcd/issues/2006/apr/05_0105.htm


What are we envisioning?

https://communichi.org/racial-equity-diversity-awareness/

https://communichi.org/racial-equity-diversity-awareness/


Questions

• In what ways is your ________ using data to create and perpetuate 
destructive AND constructive narratives about Black and other racially 
marginalized communities?

• What historical and contemporary laws uphold AND dismantle racist 
practices? 
• Who are the names/faces behind the laws?

• Discuss whether or not you believe we can liberate our collective 
society from racism.
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